PROFESSOR PROMOTION RECOMMENDATION FORM

(PERSONAL AND CONFIDENTIAL)

Faculty Member Being Evaluated_______________________________________________________________________

Department and School________________________________________________________________________________

Date Joined Baylor Faculty ____________________________________________________________________________

Previous Full-time Faculty Service ______________________________________________________________________

I.  SCHOLARSHIP AND/OR PROFESSIONAL PERFORMANCE
POSSIBLE CONSIDERATIONS:  has created a body of work that has contributed to the advancement and distinction of the candidate’s discipline as evidenced by national and/or international recognition; maintains a publication and/or artistic performance record; displays a history of continued professional involvement; displays excellence in publications and/or artistic performances and/or juried exhibitions; is active in professional organizations; engages in meaningful research; keeps abreast of information in the field; etc.
EVIDENCE/OBSERVATIONS SUPPORTING MY ASSESSMENT FOR THIS CATEGORY ARE GIVEN BELOW.

Evaluate the Performance of the Individual in the Above Category by Checking One of the Following:

1.____EXCELLENT;   2.____GOOD;   3.____ ACCEPTABLE;    4.____ MARGINAL;   5.____UNACCEPTABLE

II. TEACHING EFFECTIVENESS

POSSIBLE CONSIDERATIONS:  meets classes regularly; utilizes appropriate instructional methods; prepares well for instruction; utilizes course syllabi; employs effective, relevant, and fair evaluation procedures; differentiates instruction between lower and upper level courses; contributes to the academic quality of the department; maintains current course content; posts and maintains office hours; readily counsels with students; prepares learners for further development; develops learners’ creative thinking and reasoning skills; conducts classes for required time period; etc.

EVIDENCE/OBSERVATIONS SUPPORTING MY ASSESSMENT FOR THIS CATEGORY ARE GIVEN BELOW

Evaluate the Performance of the Individual in the Above Category by Checking One of the Following:

1.____EXCELLENT;   2.____GOOD;   3.____ ACCEPTABLE;    4.____ MARGINAL;   5.____UNACCEPTABLE

III. SERVICE AND PROFESSIONAL COLLEGIALITY

POSSIBLE CONSIDERATIONS:  Service: participates in appropriate departmental and university activities; places university responsibilities before external service; participates in relevant community and church related activities; serves as contributing member in committee assignments; contributes to the effectiveness of the department; evidences belief in and support of Baylor’s goals and purposes through personal decorum; etc.  Collegiality: evidences Christian principles in dealings with peers, students, and staff; accepts accountability for actions; evidences reliable judgment; exhibits tolerance of differing philosophies; states positions tactfully; communicates effectively with peers and administrators; etc.

EVIDENCE/OBSERVATIONS SUPPORTING MY ASSESSMENT FOR THIS CATEGORY ARE GIVEN BELOW.

Evaluate the Performance of the Individual in the Above Category by Checking One of the Following:
1.____EXCELLENT;   2.____GOOD;   3.____ ACCEPTABLE;    4.____ MARGINAL;   5.____UNACCEPTABLE

IV. LEADERSHIP

POSSIBLE CONSIDERATIONS: evidences of leadership should include a portfolio of activities such as receiving awards or other recognitions for outstanding teaching; generating an outstanding record of scholarly output, including receiving awards or other recognitions for notable research; initiating and overseeing an academic program; mentoring junior faculty; serving as editor or editorial board member; leadership position in a national/regional association; administrative roles; invitations to speak at regional, national, or international meetings; chairing University, School, or Department committees concerned with curricular or other matters; coordinating seminar series; obtaining professional designations; etc.

EVIDENCE/OBSERVATIONS SUPPORTING MY ASSESSMENT FOR THIS CATEGORY ARE GIVEN BELOW.

Evaluate the Performance of the Individual in the Above Category by Checking One of the Following:

1.____EXCELLENT;   2.____GOOD;   3.____ ACCEPTABLE;    4.____ MARGINAL;   5.____UNACCEPTABLE

PROMOTION RECOMMENDATION:

The following composite promotion recommendation is predicated on my interpretation of the candidate’s performance as indicated in each of the four evaluation categories.  

(check one)  Based upon above comments:

______ Candidate should be promoted.  

______ Candidate should not be promoted at this time.  







_________________________________________________________










     Signature

